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2015 Transition to Work Outcomes (2012 School Leavers), Hunter New England

SIS Employment Education Other Transfer to| Transfer to Not.Yet —
DES Open TAFE University Personal Volunteer cp Exited
Castle Personnel Services Ltd 0 1 1 0 0 2 0 0 2 0 11 0 2 19 26%
Challenge Community Services 0 1 2 0 0 0 0 0 8 0 0 1 1 13 18%
Disability Services Australia Limited 1 0 1 0 0 1 0 0 0 0 0 0 0 3 4%
Endeavour Industries Ltd 0 0 0 0 0 0 0 0 1 0 0 0 0 1 1%
House With No Steps 0 0 0 0 0 1 0 0 0 0 0 0 0 1%
Lifestyle Solutions (Aust) Ltd 0 0 0 0 0 0 0 0 0 0 0 0 2 2 3%
Mai-Wel Ltd 2 5 1 0 1 0 0 1 5 0 0 1 1 17 23%
New Lake Peer Support Inc 0 0 0 0 0 0 0 0 1 0 0 0 0 1 1%
Response Services Incorporated 0 0 1 0 0 0 0 2 5 0 5 0 0 13 18%
The Ascent Group Australia Limited 1 0 1 0 0 1 0 0 0 0 0 0 0 3 4%
Witmore Enterprises Inc 0 0 0 0 0 0 0 0 0 0 0 1 0 1 1%
District Total, Outcome 4 7 7 0 1 5 0 3 22 0 16 3 6 74 100%
District Total, Broad Outcome 18 6 25 16 3 6 74 100%
% District Total 24% 8% 34% 22% 4% 8% 100%
District Outcomes Employment & Education Outcomes, by Provider
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